
Denver Health Residency in Emergency Medicine Welcomes
LGBTQI Staff and Faculty to the Residency and to the Region

When you work as hard (and play hard!) as we do, you become 
family. We support and accept all our residents as they are.Denver Health

• The Denver Health Medical Plan for employees recognizes same-sex unions and domestic partners of
employees are eligible for benefits. Denver Health’s medical plan also includes coverage for medically 
necessary medications and procedures for gender transitions.  

• Denver Health has a dedicated LGBTQ patient navigator that connects our LGBTQ communities to Den-
ver Health’s eight primary care clinics.

• Many local faith organizations are welcoming to the LGBT community. Gaychurch.com lists 45 affirming
churches from a vast array of denominations in Denver alone with many more in surrounding cities. 

• Denver, Colorado offers a perfect combination of urban lifestyle, scenic landscape and affordability. Denver has
been called a “gay oasis” as the LGBTQ community has flourished for many years. In 1973, Denver’s LGBT 
community fought to have the city’s anti-gay laws abolished. There are several great LGBTQ neighborhoods 
in Denver. Cheesman Park, Uptown, City Park, Park Hill and Stapleton are a few of the most popular LGBT 
neigborhoods. 

• The Gay, Lesbian, Bisexual & Transgender Community Center of Colorado (“The Center”) creates the annual
Denver PrideFest, which is now the third largest pride festival and seventh largest pride parade in the United 
States. Denver Health Employees participate by walking in the parade, educating attendees on safe sex 
practices and providing on-site medical treatment.

• In 2013 Denver hosted both the International LGBT Leaders Conference and the GLMA: Health Professionals
Advancing LGBT Equality Conference for which Denver Health sponsored.

• In 2015 Denver’s LGBTQ communities hosted The National LGBTQ Task Force’s “2015 Creating Change Con-
ference”. Notably, two members from Denver’s LGBTQ community serve on the National Task Force’s Board 
of Directors. 

Denver and Colorado

Faith and Family

For more information please contact a member of the Diversity Committee or diversityawarenessem@gmail.com. 



• The University of Colorado does not discriminate on the basis of race, color, national origin, sex, age, disability,
creed, religion, sexual orientation, gender identity, gender expression or veteran status, political affiliation, or 
political philosophy in admission and access to, and treatment and employment in, its educational programs 
and activities.

• The University is committed to the principle of non-discrimination and does not tolerate harassment on any basis,
including sex, race, ethnicity, religion, gender, sexual orientation, gender identity, gender expression or age, 
political affiliation, or political philosophy.

• Resources:
http://www.one-colorado.org/news/lgbt-health-report/
http://www.one-colorado.org/news/new-one-colorado-report-on-lgbt-health-becoming-visible/
http://www.one-colorado.org/news/third-insurer-clarifies-its-health-plans-will-cover-transgender-coloradans/
http://www.glbtcolorado.org/health/healthcare/
http://www.denvergov.org/GLBT_Commission/HomePage/tabid/387733/Default.aspx




